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NMOMITUKA LLOAO BUSHAYEHHA
KOH®NIKTY IHTEPECIB

1. NPO NMONMITUKY

11 Cdhepa 3acTocyBaHHsA

s noniTuka wWoA0 BU3HAYEHHS KOHMIIKTY iHTEpeciB
(nani — «MoniTuka») € YaCTMHOKO NPaBWI BHYTPILLHLOMO
TPYOOBOrO po3nopsaky KomnaHii Ta 3aCTOCOBYETLCA A0
BCIX rocagoeux 0cib, npauiBHMKiB,  TUMYacoBWX
MpauiBHUKIB, YNOBHOBaXEHWX NPEACTaBHUKIB (dani —
«BignogigHi Ocobu») TOB «[nacTikc-Ykpaina» (aani —
«Komnasis).

[loTpmarHs BuMor MoniTUKK TakoX OYIKyETLCA Y 3B'A3KY
3 BUKOHaHHsIM pobiT Yv HapaHHsaM nocnyr aAns Komnarii 3
Boky areHTiB, NigpsAHUKIB, nocTa4anbHUKIB,
KOHCYnbTaHTiB KomnaHii Ta iHWwmMx ocib, sikum moxe ByTu
[OPYY4EHO BWKOHaHHA pobitT abo HagaHHa nocnyr
Komnanii Ta/abo Big imexi Komnanii (gani — «3anyveHi
Ocobu»).

L MonitTuka BCTAHOBMIOE MiHIManNbHUA CTaHAAPT, AKOro
3a Oygb-skMx  0BCTaBMH MOBWHHI  [OTPUMYBATUCH
Komnanis, BignosigHi Ocobu Ta 3anyyexi Ocobu. Lis
MoniTka 3acTOCOBYETHCA pa3oM 3 i BkNYae B cebe
NpUHUMNK, sKi BuknagdeHi y: Kodekci kopnopamueHoi
emuku, AxmukopynyitiHoi npozpami, [Monimuyi
wodo 3abopoHu nnamexie Ons  CNPOUEHHS
¢opmansHocmel ma eyuHeHHs 3abopoHeHux dil,
Monimuuyi wodo e3aemodii 3 a2eHmamMu ma
nocepedHukamu, [lonimuyi wodo e3aeModii 3
nidpsidHuKamu, cybnidpsidHukamu ma
nocmavansHukamu, [Monimuyi wodo npasun
noeediHku 3 nocadosumu ma cnyxb6osumu ocobamu
opeaHie OepxaeHoi enadu ma opz2aHie Micyeeo20
camoepsdysanns, [Monimuyi wodo nodapyHkie ma
nposigie 2ocmunHocmi, lMonimuyi wjodo 3abopoHu
Oydb-akux npsmux abo HenpsMUX 6Heckie Ha
Kopucme nonimuyHux napmil ma noniMuYHUX
kaHdudamie, [Monimuyi wodo O6nazodiiHoi ma
cnoHcopcekoi donomo2u (gani  pasom 3 Uie
Monitukoto — «MonitTukm Komnasii»).

Bei TepMiHK, WO BXMBAKOTLCA 3 BENWKOI Dykeu, ane He
MICTATb BWU3HAYeHHA B Ui Monituui, MaioTb 3HaYeHHs,
HaeegeHi y Monitukax Komnarii.
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CONFLICT OF INTEREST
POLICY

y ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and applies to all officers, employees,
temporary staff, authorized representatives (the
“Covered Persons”) of Plastics-Ukraine Ltd (the
“Company”).

We also expect [and require] the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with the following documents: Corporate
Code of Ethics, Anti-corruption Program, Policy
prohibiting facilitation payments and engagement
with prohibited practices, Agents and Intermediaries
Policy, Contractors, subcontractors and suppliers
Policy, Policy on management of interactions with
state and/or local public officials, Gifts and
Hospitality Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Charitable
Contributions and Sponsorship Policy (hereinafter
together with this Policy referred to as the “Company’s
Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.




1.2 Mera lMonituku

Metoo uiei [loniTMku € BCTAHOBMEHHA MpoLeaypH,
CMPSAMOBaAHOI Ha 3abeaneyeHHs OOTPUMaHHSA
BipnosigHumu Ocobamu Ta/abo 3anyyenumu Ocobamu
BiANOBIAHMX 3aKOHIB Ta NiA3aKOHHUX aKTiB, a TaKOX
npaeun i npouenyp Komnauii npu BU3HA4YeHH Ta
MOBOMKEHHI 3  peanbHMMM  Ta  MOTEHUiAHUMK
KOH(niKTamu iHTepecis, Wo cTocyoTeea Komnawii Ta/abo
Bignosignux Ocib Ta/abo 3anyyenux Ocib.

1.3 Yomy potpumanus Monituku € BAXNUBUM
lMopyleHHs BIAMOBIAHOTO 3aKOHOZABCTBA MOXE MaTtu
HeraTuBHi Hacnigkv ana Komnawii, BignosigHux Ocib Ta
3anyyeHunx Ocib, noynHaloum Bif 3a3HaHHs penyTauinHoi
WKOAM A0 MPWUTSITHEHHS A0 UMBINBHOT YM KPUMIHAMBHOI
BiANOBiAanbHOCTI Ta/abo HaknageHHs CaHkuin 3 BOoKy
PerynaToOpHUX 44 NPaBOOXOPOHHWX OpraHiB. KomnaHis
Moxe nputardyTi BignosigHux Ocib, Wwo nopywmnu gaxy
MoniTuky, OO  AucuunniHapHOi  BiAMOBIAANBHOCTI,
BKMIOYAOYM Y  BIiONOBIAHWX BWMagKax MPUMNUHEHHS
TPyAO0BOrO AOrOBOPY YK AOrOBOPY NP0 HAaAaHHS NOCHyT.

HesukoHanHs 3anyyeHumu Ocobamu  Bumor  wjei
[MoniTwkM MOXe Npu3BeCTU A0 npunuHeHHs Komnawieo
BIHOCMH 3 TaKumm ocobamu.

2. Knio40BI TEPMIHK

«MoreHuinuun  KoHdonikt  IHTepeciB»  03Hayae
MpuBaTHMM |HTEpeC (siK BU3HAYEHO HWXYe) ocobu y
cepi, B sKil BOHA BUKOHYE CBOI MOBHOBAXEHHS, WO
MOXE BMIMHYTU Ha OB'EKTUBHICTL YW HEynepemXeHiCTb
MPUAHATTA HEl pileHb, abo Ha BYMHEHHS YU He
BUMHEHHA i1 nig 4aC BWKOHAHHA  3a3Ha4YeHUX
MOBHOBAXEHb.

«PeanbHuit KondpnikT IHTepeciB» 03Hayae HasBHICTb y
ocobu [pueatHoro IHTepecy y cdepi, B skl BOHa
BMKOHYE CBOI MOBHOBaXEHHS, WO BrMMBae Ha
OB'EKTUBHICTE YM  HEYNEPEMKEHICTb MPUMHATTA  Helo
pilleHb, abo Ha BYMHEHHSI YW HE BUYMHEHHS AN nig Yac
BUMKOHaHHS 3a3Ha4€HUX NOBHOBAXEHb.

«KoHdnikr IHTepeciB» 03Ha4ae cuTyallito, Konu Ainosi,
(iHaHcoBi iHTepecw, iHTepecn UnexiB CiM'i  (sK
BM3HAYeHO Hwxue), monituyaHi um Ocobucti IHTepecu
MOXYTb BM/IMBAaTW Ha NPUAHATTA pileHHs ocoboto nig
YyaC BWKOHaHHA Hel noBHOBaXeHb B Kommawii, Ta
BKMOYae K PeanbHun  KoHdnikT |HTepeciB, TaK |
MoteHyiinmin KoHdnikr IHTepecis. KoHdnikt IHTepecis
TaKOX MOXe BKMIOMATU YABHUA KOHCMIKT iHTEpecis
(TobTo cuTyauilo, sKa MOXEe CTBOPUTU BpPAXEHHS
HanBHOCTI KoHMnikTy IHTEpeciB),

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Persons comply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3  Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws. can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Apparent Conflict of Interest’ means a Private Interest
(as defined below) of a person in the area, in which
he/she performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.

“‘Conflict of Interest’ means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of Interest may not in fact exist.
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HaBiTb Korm KoHdrikTy IHTEpeciB Moxe (hakTu4HO He
iCHyBaTMw.

«bnusbki Ocobucti CtocyHku» o3Hayae Oyab-siki 3
HaCTYMHUX CTOCYHKIB: POMaHTUYHI Y4 IHTUMHI CTOCYHKM,
ocobucTi Ainosi, TOProBenbHi Y1 (hiHAHCOBI BigHOCKHM
abo CTocyHKM 0Ci, AKi CMiNbHO NPOXUBAIOTD.

«MpueatHuit IHTepec» o3Hayae Oyab-AKkMA iHTEpPEC
ocobu, wWo nepepbayae BWrogy MalHoBOrO abo
HEMaNHOBOrO XapakTepy, B TOMY YMCIi 3yMOBIIEHUI
crocyHkamu Unenie Cim'i, Brmsbkummu  OcobucTmm
CToCyHKamu, [PYXHIMA YW  iHWWMM CTOCYHKaMK 3
DI3NYHUMKM Y1 IOpUaAMYHAMUM ocobamu, y TOMy uucni
IHTEpEC, WO BWHUKAE Yy 3B'A3KY 3 uneHcTBoM abo
AIAMNBHICTIO B FPOMAACHKUX, MONITUMHWX, PEniriiHUX Ym
IHLUMX OpraHi3aLlisix.

«Ynenn Cimi» ans yinen ujei Monituku o3Hayae ocib,
aki nepebysatotb y wniobi, gitenn, 6artbkiB, 0cCi6, SAKi
nepebysatotb nig onikow abo niknyBaHHAM, Byab-aKux
IHLLKX OCID, 5K CninbHO NPOXMBaKOTL abo MaloTb Oyab-ski
iHWi CiMEMHi CTOCYHKM, WO MOXYTb CTBOPIOBATU
BPaXeHHA KOH(MIIKTY iHTepeciB, BKIOYa4M OCID, AKi
noB'A3aHi CninbHUM nobyTom, MaloTb B3aeMHi mpasa Ta
0D0B'A3KM, a TakoX OCiB, SKi CMinbHO NPOXWBAKOTL, ane
He nepebyBatoTb y Wtobi,

«®inaHcoBui IHTepec» oO3Hauae Oyab-sKi rPOLOBI
KOLWTKW, TrPOLIOBWMA eKBiBaneHT, Bayyep, [logapyHok,
nocnyry, mepesary, BWrO4y, 3HWKKY, MOI3AKY B MeXax
KpaiHh 44 33  KOpPHOH, [OCTUHHICTb, pO3Bary,
MPOXWBAHHS, CMIOHCOPCTBO, iHLi 3a0X04yBarbHi YM LiHHI
3YCTPIYHi BUHAropoau, OKPiM YacTOK BNACHOCTI.

«KoHtineHuinHa IHdopmauisy o3Hauae iHdopmaLyio,
wo Moxe  3anogistm  wkopy  Komnadii, i
3aMOBHUKaM/KMieHTaMm,  npauiBHMkam  abo  iHWUM
(Di3NYHUM YK IOPUAVYHAM 0coDaM, SIKLLO T HEHANEXHUM
4uHoM Byze po3kpuTo, abo sika Ha iHWWX niacTaBax He €
3aranbHOAOCTYMHO.

«MopapyHoK», «HenpaBomipHa Buroaay,
«FOCTUHHICTbY MalOTb 3Ha4eHHs), HasedeHi y MoniTuy
LLOA0 MoAapyHKiB Ta rOCTUHHOCTI.

‘Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

‘Private Interest’ means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public,
political, religious or other organizations.

‘Family” for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or has any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

‘Financial Interest’ means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

‘Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.

‘Gift’, “lllegal Benefit’, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.




3. 3ATANBHI MPUHLMUNKA

KomnaHis nparHe 3abe3neuunty, wob KoHnikT IHTepecis
He MaB HECMPUSTIIMBOrO BNNMBY Ha iHTepeck Komnarii, a
TaKOX iHTEpecW i  KMiEHTIB/3aMOBHUKIB Ta  iHLIKX
3aljikaBneHnx CTOpIH LUMSXOM BUSIBMEHHS, 3ariobiraHHs
Ta BperyniosanHs KondnikTie IHTepecis. [Ina focAarHeHHs
uboro KomnaHis Ta ii BignosigHi Migpo3ainv MOXyTb
BNpOBafKyBaTn HeobxigHi npoueaypu Ta  BXuBATU
3axopis, siki nepeniyeni y [logatky 2.

BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI OyTw
HE3aneXHUMU Ta HeynepepKEeHMI Mpy BUKOHAHHI HUMK
CBOIX MOBHOB@XEHb, @ TAKOX NOBUHHI YHWKATX Byab-AK1X
cutyauin, komm ix Ocobucti IHTepecu (uu iHTepecH ix
Unenie Cim'i, pogudis, Opy3iB YW iHWMKX OCIB) MOXYTb
cynepeuuth abo CTBOPIOBATU BPAXEHHS TakuX, LWO
cynepeyarb iHTepecam Komnanii.

3a 3arancHum npasuriom Bignosighi Ocobu Ta/abo
3anyyeHi Ocobw nOBWHHI yHUKaTW Ta 3AiIKCHIOBATU
PO3KPUTTA €TUYHMX, IOPUANYHNX, (IHAHCOBMX YY1 iHLLMX
KoHdnikTiB IHTepeciB, wo crocytoTecs Komnadii, Ta
yCyHyTM cebe Bij BWKOHaHHA MOBHOBaXEHb LWOAO
NPUAHATTA  pilleHb y Oyab-akin  cutyalii  KoHdnikty
IHTepecis, Lo cTocyeTbes KomnaHii.

4. PO3KPUTTA KOH®IIKTY IHTEPECIB

Yci cutyalyii woao HasiBHOCTI BrMBY, (iHAHCOBUX BUrOA,
OiHaHcoBux |HTEpeciB Ta iHWUX KoHdnikTie IHTEpeCiB
MOBWMHHI  HeBigknagHo  rnoeigomnaTuca  KomnmaeHc
odiuepy / KOpuckoHcynbTy Ta/abo Bigginy Kagposoro
Obniky Komnaii.

[lii Ta BiAHOCWHM, L0 MOXYTb BMIMBATU HA HE3AMNEXHICTb
nornsipie BignosigHux Ocib abo 3anyuesmx Ocib Ta
CTaHoBUTK KOHMNIKT IHTEepeciB, 3-MOMiX {HLLOr0 MOXYyTb
BKIIOYATK HACTYMHe:

a) HagaHHa nocnyr abo npaueBnaluTyBaHHs Y TPeTbOi
ocobu, 30Kkpema, MOTEHUIMHOrO abo (haKTU4HOro
nocTtayarnbHWKa, 3aMOBHWMKA Y4  KOHKYpPeHTa
Komnani;

b) BOMOAIHHA 4acTKOK Yy Kanmitani NoTeHLiHoro abo
(haKTUYHOrO  MocTavanbHUKa, 3aMOBHMKA abo
KOHKypeHTa KoMnani;

C) HasiBHiCTb QiHAHCOBOrO IHTEpECY;

d) HasBHicTb YneHie CiM'i um Brimsbkux OcobucTux
CrocyHkiB B mexax Komnauii i3 3anyyeHumu
Ocobamn Ta/abo 3 MOTEHUIMHMM Y1 (aKTUHHUM
KOHKypeHTOM KomnaHii; Ta

€) BUKOpWCTaHHA akTueiB KomnaHii 4 KoHdigeHUinHoi
IHpopmaLlii 3 METOI0 OTPUMaHHS 0COBUCTOT BUrOaMW.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers or other stakeholders
through the identification, prevention and management of
the Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4. DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Adviser and/or Personnel Accounting Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

use of the Company's assets or the Confidential
Information for personal gain.

4.




BignosigHa Ocoba ta 3anyyeHa Ocoba noBuHHa LWOPOKY
He nisHiwe 31 ciyHA nopasatu [leknapauiio 1oao
KoHdnikTy IHTEpECiB 3a (hopmoto, HaBefeHo y [loaatky
1 («[exknapauis»), KomnnaeHc  odiuepy /
tOpuckoHeynbTy Ta/abo Bigminy Kagposoro OBniky
KomnaHii LunsaxoM nofaHHA nUCbMOBOI  Aeknapauii /
UNAXOM 3aNOBHEHHA Ta HAACWMaHHSA eneKTPOHHOI
(opMu Ha BHYTPilWHBOMY canTi  Komnadii. HAkwo
[exnapauis He Oyna BYacHO HagicmaHa BignosigHoto
Ocoboio Ta 3anyyeHoro Ocoboto, KomnnaeHc odiuep /
tOpuckoHcynbT  Ta/abo  Bigain  Kagposoro  Obniky
KomnaHii noBWHHI NpoakTUBHO BUMaraTu Ta 3abesneunTu
wob Taka [leknapauis Oyna nogaHa HacTINbku LWIBKAKO,
HacKinbKK Lie NpaKTU4HO MOXIUBO.

BignosigHa Ocoba noeuHHa HesigknagHo, a 3anyyeHa
Ocoba noBuHHa 3a HaWnepLLoi pO3yMHOI MOXMWBOCTI Y
MUCbMOBOMY BWIMSZI PO3KPUTU CBOEMY KEpiBHUKY B
Komnanii, a Takox Komnnaexc ogiuepy / KOpuckoHcynbTy
Ta/abo Bigainy Kagposoro O6niky Komnarii iHhopmauito
MpO MOTEHLiHY MOXIMBICTL abo HasBHICTL KoHdnikTy
IHTepecie abo cuTyauito (06CTaBuHM), B AKIN BUHWKAE
(Moxe BUHUKHYTH) KoHdnikT IHTEpeciB.

PO3KPUTTS 3-NOMIX iHLIOMO MOBMHHO BKIKOYATU HACTYMHI

JaHi:

a) nNepBWHHA Jekrapayis iHopmaLyii Woao LisnbHOCTI
BignosigHoi Ocobu Ta ii Ynexie CiM'i 32 mexamu
KomnaHii, HasBHOCTI 3B'si3kiB YneniB Cim'i uw
brimabkmx OcobucTux CtocyHkie B Komnaii; Ta

b) oHoBneHa Aekrnapauis BULLE3a3HaYeHO]
iHpopmayii, HapaHoi KomnnaeHc odiuepy /
tOpuckoHcynbTy Ta/abo Bigainy Kapposoro Obniky
KomnaHii, sKWO nonepegHL0  AeknapoBaHa
iHpopmauis abo cutyauis (06CTaBuHM), B SKilA
BUHUK  (MIr  BUHUKHYTKM)  KoHdnikT  IHTEpecis,
3MIHMIMCS.

Bumory OO0 pO3KPUTTS HE  MOLUMPIOIOTLCS  Ha
BesonnatHy poboty, sky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BMKOHYBaTW Ha rPOMaACHKWX
3acapax y BinbHWA Big poboTM Yac 3a ymOBM, WO Taka
poboTa  HE  MepelKomMKae  BUKOHAHHID  HUMM
noBHOBaxeHb Ta obos'Askie B Komnawii Ta He
NPU3BOAWTL [0 BUHUKHEHHS KOHMNIKTY IHTepecis.

MosigomnenHs npo KoHdnikT IHTepecie Ta iHhopmaLlis
npo Te, wo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
Aka mae KoHdnikr IHTepecis, He Opana ydacti B
00roBopeHHi Ta/abo ronocyBaHHi, MOBWMHHHA OyTw
HanexHUM YMHOM OhopmrieHa (Hanpuknag, MPOTOKOMOM,
[I0r0OBOPOM TOLLO).

The Covered Person and the Assigned Person must
submit their Declaration on Conflict of Interest in the form
attached in Annex 1 (the “Declaration”) on the annual
basis not later than 31st of January to the Company’s
Compliance Officer / Legal Adviser and/or Personnel
Accounting Department by filing of a written Declaration /
by completing and uploading an electronic form on the
Company's internal site. If the Declaration is not timely
submitted by the relevant Covered Person and the
Assigned Person, the Company’s Compliance Officer /
Legal Department and/or Personnel Accounting
Department must proactively require and ensure such
Declaration to be submitted as soon as practically
possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company
and the Company’s Compliance Officer / Legal Adviser
and/or Personnel Accounting Department the
appearance or existence of the Conflict of Interest or the
situation (circumstances) in which a Conflict of Interest
arises (may arise).

The disclosure inter alia shall include the following
details:

a) initial declaration of information on external
business activity of the Covered Person and his/her
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Adviser and/or Personnel Accounting
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Person who has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).




5. BPETYJTIOBAHHA KOH®IIKTY IHTEPECIB

KomnnaeHc odiuep / FOpuCKOHCYNbT Ta iHWi nigpo3ainv
KommaHii MOBWHHI aKTUBHO 3anyyeHi [0 BUSIBNEHHS
KOHNIKTiB iHTepeciB. IHdopmaLlis npo BCi MoTeHLinHI Ta
PeanbHi KoHdniktk IHTEpecie noBuWHHA BCebiYHO Ta
He3anexHo (Ha CKinbkv LUe MpakTUYHO MOXMWBO)
po3rnApaTucs, — aHaniayBatuca  Ta  MEpeBipsaTUCS.
BiprosigHi Ocobu T1a 3anyueHni Ocobu MOBUHHI
cnisnpauosatn Ta cnpuatv KomnnaeHc Odiuepy /
tOpuckoHeynbTy Y nepesipui MoTeHUiHuX Ta PearnbHux
KoHdnikTie IHTepecis. Bignosigi Ocobu Ta 3anyuyei
Ocobv uwM  BW3HAKOTL Ta  MOTOKYIOTBCS, LU0
3aranbHOAOCTynHa iHdopmauia wogo BignosigHux Ocib
1a 3anyyeHux Oci6 (B TOMy uucni focTynHa B
couianbHux Mepexax) Moxe poarnagatucs KomnnaeHe
ofhiepom / HOpUCKOHCYNbTOM B SKOCTI AOMYCTUMOrO
Aokasy icHyeaHHs OcobucToro IHTepecy (4u iHTepecis ix
Unenis CiM'i, pogwvis, Opy3iB 44 iHWMKX 0CIO) um
®iHaHcoBoro IHTEpECY.

leHepanbHuiA avpekTop Komnawii moBWHEH NpoBecTw
cninbHy — 3yctpiy 3 KomnnaeHc — odiuepom  /
tOpuckoHcynbTom Komnanii Ta/abo Bigainom YnpasniHHa
lNepcoHariom Ta y BiAKPUTWIA Ta HeynepemkeHui crocio
po3rMAHyTM  iHpopMaLilo  WoAo  cwTyauii  HaBkomo
KoHdnikty IHTepecy BignosigHux Ocobu Ta 3anyueHnx
Oci6 3 MeTol HarexHoro BpErymnioBaHHs / YCYHEHHS!
Hacnigkis KoHdnikTy IHTepecis.

Ha ocHosi BcebiyHoro aHanisy Bunagky KoHdnikty
IHTepecis, NpOBeAEHOro B MOpsAKY, nepeabaveHomy
BULIE, | 3anmexHo Big xapaktepy Koudnikty IHTepecis
YCYHEHHS! 10r0 Hacrigkis MOXe BKMOYaTh no3baBneHHs:
BignosigHoi Ocobu noBHOBaXEHb MPUAHATTS  pilLeHb
o0 KOHGMIKTHOI cuTyauii abo iHWi cyBopi 3axoau, a
wono 3anyyennx Ocib — NpunuHeHHs BigHOCKUH Komnaii
3 TaKolo 3anyyeHolo Ocobolo, 3aHeceHHs i B CrMCOK
0Cib, nocrym SiKUX He Crlif BUKOPUCTOBYBATU Ta/abo Ha
KOPUCTb AKX HE Crif 3AINCHIOBAT NnaTexi, ToWo.

KomnaHisi moxe BgaTucs o psigy 3axoais (okpemo abo B
noefHaHHi) Ans BperymioBaHHs KoHnikty IHTEpecis,
BKITIOYa0UM:

6. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Adviser and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Adviser in verification of the Apparent and Real Conflict
of Interests. The Covered Persons and Assigned Persons
hereby acknowledge and agree that information available
in the public domain with regard to the Covered Persons
and Assigned Persons (including social networks) may
be considered by the Compliance Officer / Legal Adviser
as an admissible evidence of existence of the Personal
Interest (or the interests of their Family, relatives, friends
or others) or Financial Interest.

Director General of the Company together with the
Company’s Compliance Officer / Legal Adviser and/or the
Human Resources Department shall meet and review
information related to the Conflict of Interest involving the
Covered Persons and Assigned Persons in an open and
unbiased manner in order to properly manage / mitigate
it.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions, and with respect to the
Assigned Persons - termination of the Company’s
relationship with such Assigned Person, placing him/her/it
on the do not use and/or do not pay list, etc.

The Company may utilise a number of means
(individually or in combination) to manage a Conflict of
Interest including:




a) ycyHeHHsa (Bigmosa Big) lNpuBatHoro IHTepecy, wWwo
cnpv4mnHUB KOHNIKT IHTEpeciB;

b) obmexeHHs poctyny [0 iHdopmauii, wo Moxe
crocysatucs [puBatHoro IHTepecy;

C) YCYHEHHs Bif NPUAHATTS pilleHb / NiAMNUCaHHA Yrof
| BUMHEHHS [ilA, Ha AIKi BXE NOLIMPIOETLCS abo MoXe
nowumptoBatucs KoHGNIKT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBefeHHA Ha
rnocagy 3 NOBHOBAXEHHSAMMW Ta 0DOB'A3KaMM, LU0 He
noB'a3aHi 3 KoHgnikTom |HTepecis;

€) 3aCTOCyBaHHSI  30BHILUHBOMO  KOHTPOMIO  LWOAO
BIAMOBIOHMX  (DYHKUIM (NMOBHOBaxeHb), [ Ta
MpoLecy NPUAHSTTS PiLLEHb;

f)  sigMoBa Big nOCNyrW, NUTaHHS YY AIANBHOCTI, WO
cnpuiamnHioTb KoHNIKT IHTepeciB, AKWOo KoHpnikTy

I[HTepecis He MoxHa 3anobirtu  abo  Woro
HEMOXIMBO e(q)eKTUBHO BpErymnioBaTM B  iHLIWIA
Ccnocio;

g) pose;eHHs Ao Bigoma Beix BignoeigHux Ocib Ta
3anyyeHux Ocib, sKWoO ue AopeyHo, iHdopmaLli
npo KondnikT IHTepecie okpemux BignosigHux Ocib
Ta 3anydeHux Oci6 Ta iHOpMyBaHHSI  BCIX
BignosigHux Oci6 Ta 3anyyeHux Ocib npo Moxnuei
kpoku, siki KomnaHia 3pobuna Ana  yCyHEeHHs
KoHdnikTy IHTepecis Towo; Ta / abo

h) y BWMHATKOBMX BWNAgKax NEPEBEOEHHS Ha iHLY
rnocagy Y4 MPUNUHEHHS TPYZAOBMX BIOHOCWH abo
cnisnpavi.

leHepanbHui avpekTop Komnaii noBuHeH 3abesneqntu
BIACYTHICTb  yNpaBniHCLKOrO BMAMBY Yy  BUNagkax
iCHyBaHHA npsiMoro abo HenmpsAMOro MignopsAKyBaHHS
mix BignosigHumu Ocobamu, BignosigHumu Ocobamu Ta
3anyyenumn Ocobamu i HaBnaku, Ta y BUnNagkax, Konm
BOHM € YUneHamu Cim'i, maiotb Brmaski Ocobucri
CTOCYHKM, € Apy3smu abo iHWMM YHOM NOB'A3aHi OAWH 3
OHUM.

Bci piweHHs leHepanbHoro avpektopa Komnadii wono
NUTaHb BPEryMioBaHHS / YCyHeHHA Hacnigkie KoHdnikty
[HTepeciB NOBUHHI ByTW HaneXHUM YMHOM OOpMIeHi Ta
3bepiratucs B gokymeHTauii Komnawii  Komnnaexc
odiyepom / HOpuckoHcynsTom Ta / abo Bigainom
Kapposoro Obniky Komnaii.

6. PI3HE

Yci Bignosighi Ocobu nouHHI OyTv O3HanOMMeHi 3
MoniTMKOKD Ta MOBWMHHI nNignMcaTM nuUCbMOBY opMy
NATBEPAKEHHR, WO 3aCBIAYYE BU3HAHHA Ta NPUAHATTS
Humm Monitvkn. Akwo BignosigHa Ocoba 3 Byab-sikux
MPUYMH He O3Hanomunacs abo He nignucana dopmy
NiATBEPIKEHHNA, BOHA HE 3BINbHAETLCS Bif 30008'A3aHb 3
LOTPUMaHHS BUMOr [MoniTUkK.

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of Interest;

e) application of external control over respective
functions (duties), actions or decision making
process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc; and/or

h) in exceptional cases, transfer to the other position or

termination of employment or cooperation.

Director General of the Company must ensure that no
managerial influence exists in cases where there is a
direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned
Persons and vice versa, and in cases where they are
Family members, have Close Personal Relationships or
friends or are otherwise connected with each other.

All decisions of Director General of the Company on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company's
records by the Company’s Compliance Officer / Legal
Adviser and/or Personnel Accounting Department.

6. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy. If a
Covered Person has not familiarised themselves with the
Policy or has not signed the confirmation form due to any
reasons, he/she/it shall not be exempted from the
obligation to adhere to Policy.
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AktyanbHa Bepcist uiei lMonitukn JocTynHa B pexumi
OHMawnH 3a agpecoio: www.plastics.ua

lMoniTnka MoXe nepernsigaT1es B Mipy HeobxigHocTi, ane
HE MEHLe, HiX Yepe3 Tpu (3) poku 3 aHs Ti NPURHATTA
KomnaHieto.

BignosigHi Ocobu noBuHHI ByT CBOEYACHO MOBIAOMIEH
npo Byab-ski 3miku B MoniTyy.

Byab-ski nuTanHs, Wo crocylotees uiei Monitukn Ta/abo
iHhopmauii  woao Byab-AKOro  MOTEHUIMHOTO YK
(akTyHoro nopywenHsi [lonitkm abo Byab-sikoi i3
MoniTvk Komnanii, Wo mMano Micue 41 Moxe Matu Micue,
nosuHHi 6yt appecosaHi KomnnaeHc odiuepy /
tOpuckoHcynbTy Komnawii. KoxHe nosigomneHs Oyge
peTenbHO Po3rmnaHyTe | po3cnifyBaHe Ha KOHMIAEHLinHIN
OCHOBI.

[lata Ha@paHHs YrHHOCTI Uieto Monitukoto:

«AS5 EpeL ~s7 20&7p.

ﬂaTa nepernsgy uiei ﬂonlmm

ASy bepecns 023 p.

Lo Moni EpernsHyTo i 3aTBepmKEHO [eHepanbHUM
[upegropom/HomnaHii [epex |.0.
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The up-to-date version of this Policy is available online at:
www.plastics.ua

The Policy may be reviewed as and when needed but no

later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
conceming any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Adviser of the Company. Every report shall
be carefully considered, investigated and treated in
confidence.

The effective date of this Policy:
Sm Cinler 45,2227

te of wsuon of thlsfohcy
/7)'9‘” trdS 2073

This
Gepéra

y was reviewed and approved by Director
the Company Derek |.D.
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NOOATOK 1/ANNEX 1

®opma [leknapauii wopno Koxdnikry Iutepecis? / Form Declaration on Conflict of Interest!

[ara / Date:
b/ Name:
[Mocapa / Job title:
Tak/Hi

Axwo «Tak», HaganTe
Ne/ Mutanks | The questions NOsICHeHHs /
No. Yes/No

If “Yes”, please, comment
1 Uar wmaete Bu abo wuneHn Bawoi ciMB, npsmo  uu

OrocepeaKoBaHo, akwii (YacTku abo iHWi KopriopaTusHi npasa)
abo iHWi npaBa BnacHOCTi y Byab-skii opuanyHin 0cobi? Hkio
"TaK’, Oyab nacka, BKaXiTb HaiMeHyBaHHS OPUAWYHOI 0cobu Ta
[anTe BianoBib Ha HACTYNHI 3anUTaHHs: /

Do you or your family members?possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4u Taka topuamyHa ocoba Mae Ainosi BigHOCMHM abo
Bege neperosopu i3 TOB [lnacmikc-Ykpaina (pani —
«KomnaHisi»)? abo /
whether such legal entity has business relations or
engaged in negotiations with Plastics-Ukraine Ltd (the
‘Company”)? or

- Yu € TaKa puau4Ha ocoba KoHKypeHToM Komnawii? /
whether such legal entity is a competitor of the
Company?

U € Bu abo uneHn Bawoi ciM’i YneHamu opraHiB ynpasniHHA
(NpaBniHHa abo HarnspoBOi  pagu), AVPEKTOPOM, YneHamu
PEBI3iNHOI KOMICIi, pagHUKOM, YNIOBHOBAXEHWUM MPEACTABHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

" Lei BOKyMEHT € KOHGIZEHLIAHMM Ta He nianArae PO3KPUTTIO GyAb-AKMM TPETIM 0coBaM. [eknapauis npusHayeHa BUKITIOYHO ANS
BHYTPILUHLOTO BUKOpUCTaHHA. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

ZYneHamu cimT €: 0cobu, siki nepebysatoTb y wniobi, AiTw, 6aTbku, 0cOBM, siki nepebysaloTk nia onikow abo niknyBaHHAM, Byab-aKi
iHLi 0COGM, Ik CRiNbHO NPOXMBAKTL ab0 MaloTb GyAb-sKi iHLI CiMEAHI CTOCYHKM, WO MOXYTb CTBOPIOBATU BPEKEHHS KOH(NIKTY
iHTEpecie, BKMKOYalouM ocib, ki NoB'A3aHi cninbHUM NOBYTOM, MalTb B3acMHi npasa Ta 00OB'A3KM, @ TaKOX OCOBM, SiKi ChinbHO
npoXueaTb, ane He nepebysatwTb y wniobi. / The family members are: any spouse, children, parents, persons under the
guardianship or trusteeship, any other person who resides in the same household or has any other family relationship that could
create the appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as

cohabitees, who are not formally married.
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- lopuandHOi 0cobW, sika Mae AinoBi BigHOCMHM abo Bepe
neperosopu 3 Komnaieto? /

in a legal entity that is in business relations or engaged in
negotiations with the Company?

- IOpUANYHOT 0CObM, SiKa € KOHKYpeHTOM KomnaHii? /
in a legal entity that is a competitor of the Company?

3 Uu npauoeTe Bu Ha gogatkosii poboTi/ um 3piicHioeTe Bt iHLwy
' LIANbHICTb / Y1 MaeTe BY iHLWWIA BizHec? /
Do you have any additional employment / activities / businesses?

4 Yn nnaHyete Bw 3giiicHioBaTn Oyab-siKy TpaHCakLiio, WO MOXe
npussectTn A0 KoHdnikty IHTepeciB, sK nepeadaveHo Ljieo
MoniTvkoio abo iHwmmm Monitukamu Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company's
Policies?

5. Uu otpumysanu Bu Oyab-siki nogapyHku 3 npueogy Oyab-skvx
rnogiv / iHwWi matepianbHi Y4 HemartepianbHi LWiHHOCTI Bif TPeTiX
0cib, 3 Akum KomnaHist Mae abo nnaHye matu 4inosi BigHOCUHN? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6 Un npayotote B Komnanii uneqn Bawoi cim’i abo pogwdi (B
' 3HaYeHHi BKkasaHoMy Buwe)? HAkwo Bwu BignosinmM «Taky,
3a3HauTe ix imeHa, npiseuLya Ta nocagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ua e Bu abo Oygb-ski unenn Bawoi cim'i [lepxasHumu
' cnyx60BLsM3 (B 3Ha4eHHi BkasaHoMy Hkye)? / Are any of your
family member (as specified above) is a Public Official?

* lepxasHuit cnyxboBelb — 0co6a, fKa 3AINCHIOE Byab-Ky AIANBHICTb, NOB'S3aHy 3 BUKOHAHHAM BYHKLi AepXasu Y4 MiCLEBOoro
CamoBpSAYBaHHS, NPALIE y AEPKABHOMY NiANPUEMCTBI Ta Bka3aHa B nyHkTax 1 i 2 yacTuHu nepluoi ctarTi 3 3akoHy Ykpaiu Big
14.10.2014 Ne 1700-VIl «lpo 3anobiraHHs kopynuii» (aani — «AHTUKOPYNUiHMA 3aKOH»), a Takox 0coba, fka npauioe B
MiKHapOAHiK opraHiauii, € UneHoM noniTudHol napTil Yu ocoba, sika € 3aBioMO TiCHO NoB's3aHol0 3 [lepxasHum Cnyx6oBLem
HaCTIMbKK, LU0 BAMMB HA TaKy 0CODY € Y4 MOXE BBAKATUCA NOTEHLIHHMM Y4 (DAKTUYHUM BNNMBOM Ha camoro [lepXaBHoro
Cnyx60Bus. Taki 0cobu MoXyTb BKnoYaTh Gnuabkix poausie [epxasHoro Cryx60BUs (Hanpuknaa, YONOBIK YU APYXUHA, AITH,
GaTbku, Opatv Ta CECTPU YM YOMOBIK/APYKMHa AuTUHK, Bpata abo cectpu) / Public Official means a person who performs any
activity related to the exercising of public functions of central or local government, or works in public enterprise and is listed in
paragraphs 1 and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption” No. 1700-VII, dated 14 October 2014
(the "Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person
who is known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or
actual influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in
clause 1 of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA | STATEMENT

leped nodaHHsm uiei [eknapauii s o3Halomuscs/nacs 3 KoOekcom KOpnopamusHOi  emuku,
AHmukopynyitiHoo npozpamoio, [Tonimukoo wo00 8USHAYEHHA KOH(IKmMy iHmepecie ma 8ciMa iHWUMu
Monimukamu Komnatii. / Before filling this Declaration, | have familiarised with the Corporate Code of Ethics,
Anti-corruption Program, Conflict of Interest Policy and all other Company’s Policies.

S nidmeepdxyto docmogipHicmb iHghopmayii, HalaHoi y uit [exknapayii, i OGao 0o3gin Ha 06pobky

nepcoHanbHux 0aHux ma nepesipky makoi iHghopmayii. / | confirm the accuracy of information given in this
Declaration and authorize the processing of personal data and verification of such information.

[ara/Date / /20

Mignme / Signature / /
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NOMATOK 2 / ANNEX 2

Kapra 3aco6iB KoHTponto Ans 3anobiraHHs KOHNIKTY iHTepecis /

Controls map for prevention of conflict of interest

Bignosinanbhwit nigpoagin / Bianin xagposoro obniky / tOpuckoucynet/ | Monosw nigpozainis/ | exepanshuit gupextop Komnanii /
Responsible Unit Personnel Accounting Department | Legal Adviser Heads of Units Director General of the Company
Touku koxTponio / Control 1. KonTponk nopanrus [exnapauii Otpumanhs KoHTpons T2 He 3acTocoByeTbest
points wozo Koxdbnikty IHTepecis nig yac: [fo3Bony YHUKHEHHA cuTyaLii: - /
- Npuitomy Ha poboty Komnnaetc niAnopsiaKyBaHHs, N/A
- nicnsi OBEPHEHHS MpaLjiBHuka 3 odbiliepa nepen BKITIOMEIOYN TUMYaCOBI
BiANYCTKM MO AOINSAY 38 AUTUHOI. BYUHEHHSIM AopyyeHHsi Ta / abo
NeBHUX nocajosy 3anexHicTs
2. KoHTpOnb HasBHOCTI CIMEHHUX OpUAUYHKX Jilt / YneHis ciM', Wo
3B'A3KIB ¥ BUNajKy nepeBefeHHs HafaHHs npaytoioTs B Komnail.
npauiBH1Ka Ha iHLy nocagy. [no3Bonis /
BiAnoBigHo Jo Control and avoidance
3. KoHTponb HasBHOCTI CiMeHUX sumor Monituk of situations of:
3B'A3KIB Y BUNAAKY OAPYXEHHS Komnaii. -subordination,
MpaLiBHUKIB. / including temporary
Seeking assignment of duties,
4. TNepesipka iHdopmaLyi, BkasaHoi 8 | Compliance and / or functional
[lexnapauii woao Koxdnikry Officer’s approval | dependence of family
IHTepecis, Ha eTani cnisbecig 3 prior to conduct of | members working in
KaHauaaTamu. certain legal the Company.
actions / provision
1. Control of the filling of the of approvals
Declaration on Conflict of Interest required by the
during: Company's
- hiring process Policies.
- after return from the maternity
leave.
2. Control of the family ties existence
in case of transfer of employee to
another position.
3. Control of the family ties in case of
marriage of employees.
4. Verification of the information
specified in the Declaration on
Conflict of Interest during interviews
with candidates.
3siTyBanna KomnnaeHc HapanHs iHchopmaii npo: Hapanhs HapaHhs iHdopmaLi HapnanHs iHcopmallii npo
othiuepy / - NepeBeieHHN NpawiBHUKa, SKUA iHcpopmaLyii npo npo Taki Bunazaku. / 3a/ieknapoBaHui KOHMNIKT iHTepecis
Mae CiMeiHi 3B's3ku 3 KomnaHielo, Ha | 3annaHoBaHy Ha 3acifiaHHsX kepiBHULTEa KomnaHii. /
Reporting HOBY rocagy; TpaHcaKujio / Provision of
to the Compliance Officer - CiMeWHi 38'A3KK MK NpauiBHUKamu; topuawyHi aii. / information about such | Provision of information about declared
- NPU3HAYEHHS HOBUX NOCAZ0BMX cases. conflict of interests at meetings of the
0ci6 Komnanii; Provision of management of the Company.
- BUSIBNEHI HesignosigHocrTi. / information about
the contemplated
Provision of information about: transaction / legal
- the transfer of employee who has actions.

family ties with the Company to a
new position;

- the family ties between employees;
- the appointment of new officers of
the Company;

- the discrepancies revealed.
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